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ingredients for economic growth in the region This Secondary Education in
Africa (SEIA) synthesis report makes this point by bringing together a
significant volume of analytical work sponsored by the World Bank and by
many African and international partners. 'At the Crossroads: Choices for
Secondary Education in Sub-Saharan Africa' argues the case for broad and
equitable access for a basic education cycle of 8 to 10 years, as well as for
expanded education and training opportunities. This book provides a timely
resource on good practices and potential solutions for developing and
sustaining high quality secondary education systems in Africa. It includes
the main elements of a roadmap to improve Africa's secondary education
systems' response to the demands of growing economies and rapidly
changing societies.

Public Administration in Ethiopia-Bacha Kebede Debela 2020-12-01
Building an effective, inclusive, and accountable public administration has
become a major point of attention for policymakers and academics in
Ethiopia who want to realise sustainable development. This first handbook
on Ethiopian Public Administration is written by Ethiopian academics and
practitioner-academics and builds on PhD studies and conference papers,
including studies presented at the meetings of the Ethiopian Public
Administration Association (EPAA), established in 2016. Public
Administration in Ethiopia presents a wide range of timely issues in four
thematic parts: Governance, Human Resources, Performance and Quality,
and Governance of Policies. Each of the individual chapters in this volume
contributes in a different way to the overarching research questions: How
can we describe and explain the contexts, the processes and the results of
the post-1990 politico-administrative reforms in Ethiopia? And what are the
implications for sustainable development? This book is essential for
students, practitioners, and theorists interested in public administration,
public policy, and sustainable development. Moreover, the volume is a
valuable stepping stone for PA teaching and PA research in Ethiopia.

Fifth Ethiopia Economic Update-World Bank Group 2016

Education in Ethiopia- 2005 This study provides a detailed snapshot of
the education sector up to 2001-02, and for some aspects of the sector, up
to 2002-03. It takes advantage of administrative data and information from
household surveys to document key dimensions of the sector, particularly
primary and secondary education, focusing on costs, finance, and service
delivery, and their impact on learning achievement, in an effort to discover
potentially important areas for further policy development. --foreword.

At the Crossroads-Adriaan Verspoor 2008-01-01 Expanded access to and
improved quality of secondary education in Sub-Saharan Africa are key
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Labor Law and Practice in the Empire of Ethiopia-Ann C. Suter 1966
Global Investment Competitiveness Report 2019/2020-World Bank
Group 2020-07-06 The Global Investment Competitiveness Report
2019-2020 provides novel analytical insights, empirical evidence, and
actionable recommendations for governments seeking to enhance investor
confidence in times of uncertainty. The report's findings and policy
recommendations are organized around "3 ICs" - they provide guidance to
governments on how to increase investments' contributions to their
country's development, enhance investor confidence, and foster their
economies' investment competitiveness. The report presents results of a
new survey of more than 2,400 business executives representing FDI in 10
large developing countries: Brazil, China, India, Indonesia, Malaysia,
Mexico, Nigeria, Thailand, Turkey, and Vietnam. The results show that over
half of surveyed foreign businesses have already been adversely affected by
policy uncertainty, experiencing a decrease in employment, firm
productivity, or investment. Foreign investors report that supporting
political environments, stable macroeconomic conditions, and conducive
regulatory regimes are their top three investment decision factors.
Moreover, the report's new global database of regulatory risk shows that
predictability and transparency increase investor confidence and FDI flows.
The report also assesses the impact of FD! on poverty, inequality,
employment, and firm performance using evidence from various countries.
It shows that FDI in developing countries yields benefits to their firms and
citizens-including more and better-paid jobs-but governments need to be
vigilant about possible adverse consequences on income distribution. The
report is organized in S chapters: Chapter 1 presents the results of the
foreign investor survey. Chapter 2 explores the differential performance and
development impact of greenfield FDI, local firms acquired by multinational
corporations {i.e. brownfield FDI), and domestically-owned firms using
evidence from six countries. Chapter 3 assesses the impact of FDI on
poverty, inequality, employment and wages, using case study evidence from
Ethiopia, Turkey and Vietnam. Chapter 4 presents a new framework to
measure FDI regulatory risk that is linked to specific legal and regulatory
measures. Chapter S focuses on factors for increasing the effectiveness of
investment promotion agencies.
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Labor Law and Practice in the Empire of Ethiopia-United States.
Bureau of Labor Statistics 1966

Fifth Ethiopia Economic Update-Weltbankgruppe 2016 Strong economic
growth continued in 2014-15, but the drought slowed down Ethiopia's
growth to 8 percent in 2015-16. Exports have had their worst performance
in the last decade and the current account balance remained large. Inflation
is remarkable stable given the recent drought and even declining; it stood at
5.6 percent in October 2016. Understanding the nature of urban labor
markets is important for a successful transition to a manufacturing and
service-oriented economy and to further reduce poverty. Many urban labor
market trends are moving in the right direction although there has been
little change in the structure of urban labor markets over time. Although
jobs are being created faster than growth in the urban workforce, not
enough jobs are being created for those with primary and secondary
education. This economic update offers five policy recommendations to
enhance urban labor markets: encourage firm creation and firm growth that
creates jobs for non-graduates; increase labor productivity in the low-skill
population segment by addressing constraints faced by firms in accessing
capital (financial and physical) to ensure that the marginal product of labor
increases above the nutrition-based wage; invest further in job training and
technical training programs to build the skills of those in the job market:
both for low-skilled workers to increase their productivity and for those with
higher levels of education to increase their skill base; introduce targeted
urban safety nets and labor market programs to invest in skills of low skilled
employees and the unemployed, and provide financial support to enable
their job search; and enhance the use of information communication and
technology (ICT) to provide information on job vacancies throughout the
city and reduce the cost of job search.

The Politics and Ethics of Contemporary Work-Keith Breen 2021-07-09
Bringing together leading international scholars within the fields of social
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and political theory and philosophy, this book explores how we should
understand work and its role(s) in our lives and wider society. What
challenges are posed by work in our changing economy and the new
economic forms that are beginning to emerge, and how can we best address
these challenges? In what ways do patterns of working, as well as work
technologies, shape people’s lives within and outside work, in particular
their life opportunities and their social and natural environment? How
might we organize—or seek to reorganize—workplaces so that the
experience of work better reflects our shared ethical ideals and normative
principles? This volume examines these vital questions in a comprehensive
and systematic manner in order to provide much needed theoretical insight
and practical guidance in reflecting on the nature, problems, and
possibilities of work currently. This book will be of interest to
undergraduate and postgraduate students and established academics in the
areas of contemporary political theory and philosophy, social theory, legal
philosophy, labour studies, the sociology of work, practical ethics, critical
theory, and political activism.

and income, broadening employment opportunities, and enhancing youth
capabilities. The book includes a CD-ROM of case studies of four countries
and household data on 13 countries.

OECD Employment Outlook 2015-OECD 2015-07-09 The OECD
Employment Outlook 2015 reviews recent labour market trends and shortterm prospects in OECD countries, looking at: recent labour market
developments, especially around minimum wages; skills and wage
inequality; activation policies and inclusive labour markets; and job quality.

Report on the Ethiopian Economy- 2005

Africa's Lions-Haroon Bhorat 2016-11-08 Examining the economic forces
that will shape Africa's future. Africa’s Lions examines the economic growth
experiences of six fast growing and/or economically dominant African
countries. Expert African researchers offer unique perspectives into the
challenges and issues in Ethiopia, Ghana, Kenya, Mozambique, Nigeria, and
South Africa. Despite a growing body of research on African economies,
very little has focused on the relationship between economic growth and
employment outcomes at the detailed country level. A lack of empirical data
has deprived policymakers of a robust evidence base on which to make
informed decisions. By harnessing country-level household, firm, and
national accounts data together with existing analytical country
research—the authors have attempted to bridge this gap. The growth of the
global working-age population to 2030 will be driven primarily by Africa,
which means that the relationship between growth and employment should
be understood within the context of each country’s projected demographic
challenge and the associated implications for employment growth. A better
understanding of the structure of each country’s workforce and the
resulting implications for human capital development, the vulnerably
employed, and the working poor, will be critical to informing the
development policy agenda. As a group, the six countries profiled in Africa’s
Lions will largely shape the continent's future. Each country chapter focuses
on the complex interactions between economic growth and employment

Translations on Sub-Saharan Africa-United States. Joint Publications
Research Service 1978

Revision of the Fee-Charging Employment Agencies Convention
(Revised), 1949 (No. 96)-International Labour Office 1997

BLS Report-United States. Bureau of Labor Statistics

BLS Report- 1953

Youth in Africa's Labor Market-Marito H. Garcia 2008-04-01 The authors
examine the challenges facing Africa's youth in their transition from school
to working life, and propose a policy framework for meeting these
challenges. Topics covered include the effect of education on employment
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outcomes, within the individual Africa’s Lions context.

Accessions List, Eastern Africa-Library of Congress. Library of Congress
Office, Nairobi, Kenya 1990 Number 6 includes cumulative main and added
entry index for the monographs listed in that year.

Labour Markets in Low-Income Countries-David Lam 2022-01-09
Labour Markets in Low-Income Countries provides lessons about what kinds
of labour market programmes and policies can improve prospects for
growth and development in low-income countries.

Human Resource Management Practices in Selected Ethiopian
Private Companies: A Study to Increase Employee Productivity in
Ethiopia-Dirk J. van Wasbeek 2004-09-24 This dissertation examines how
human resources are managed at selected Ethiopian private companies,
how Ethiopian human resource management practice is evolving and how it
can be improved. The examination is qualitative and exploratory, since no
comparative research on human resource management has yet been
conducted at Ethiopian profit or non-profit organizations. An understanding
of Ethiopian human resource management practice makes it possible to
improve Ethiopian human resource management practice, and thus to
increase employee productivity. The study took place at four manufacturing
and four service companies in Addis Ababa, all representative of their
sector. The research claim is that Ethiopian human resource management
practices differ from human resource management practices in the West,
due to differences in cultural factors, economic systems, political systems,
and legal and industrial relations. For this reason, Ethiopia s culture,
politics, economy and legal and industrial relations have been analyzed. The
main finding of this study is that the importance of human resource
management is not uniformly understood at all the case-study companies.
Although the multinational companies based in Ethiopia see their human
resources as the companies most important asset, as human capital, the
local companies generally do not. The fact that respondents claim that
Ethiopia has limited experience in industrialization might explain why
human resource management in Ethiopia is rudimentary and still has a long
way to go. With this dissertation the researcher wants to contribute to
improving Ethiopian human resource management practice. Moreover, this
dissertation may be used as a framework for similar research in other
sectors or for more specific in-depth research. This dissertation may also
serve as a knowledge base for company managers, business consultants,
academics and government officials of countries with a national culture
similar to Ethiopia s (for example Kenya, Tanzania and Zambia), countries
undergoing (or which have undergone) a recent transition to a free market

Manpower in Economic and Social Growth-Sanford Cohen 1966

The Ethiopian Economy-Berhanu Nega 1998

Banking Finance & Accounting-Alexander Fredrick 2005

Inequality and Poverty in Ethiopia-Dr. Assefa Muluneh 2021-09-22 To
tackle pervasive poverty in Ethiopia, the root cause must be removed first.
Only then can the country hope for progress. Dr. Assefa Muluneh, formerly
a senior economist at the Planning Office in Addis Ababa, Ethiopia, explores
the dimensions and prevalence of poverty in Ethiopia. More importantly, he
proposes strategies to solve the problems. Laced with data and based on
real-world experiences, the book serves as a guide to solve systemic poverty
in Ethiopia and beyond. The author shares how poverty became such a big
problem in Ethiopia and how it affects politics, education, and the economy.
The book also focuses on issues such as the cost of living, income
distribution, housing, and how demographic trends will shape the future of
the nation. While Ethiopia became the fastest growing economy in Africa in
2018 and had an estimated gross domestic product of US$96.1 billion in
2019, it remains among the poorest countries in the world with a life
expectancy of only sixty-six years. Find out why poverty continues to be
rampant in Ethiopia and what can be done to move the country forward with
the insights and observations in Inequality and Poverty in Ethiopia.
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economy, and countries facing similar macro-economic developments.

questions: Does a worker's marginal productivity increase with time in the
labor market or with job seniority, as must be the case if on-the-job skill
formation or job matching has anything to do with the dynamics of wages
observed in the data? Assuming that marginal productivity grows with
experience or seniority, is skill formation more or less important than job
matching as a source of growth in productivity? The main feature of
Mengistae's analysis is the joint regression of the log of the average product
of hours in a firm and the log of average hourly earnings of a firm's
employees on the shares of experience-seniority cells of workers in total
annual hours in the firm. Marginal productivity falls as experience in the
labor market passes the 15-year mark, but the expected marginal product of
a mobile worker with 16 or more years of experience is still nearly 80
percent higher than that of the base group. The between-jobs growth of
hourly wages with potential experience is also large, but not as large as
growth in marginal productivity for workers with less than 15 years of
experience. Mengistae concludes that job matching is far more important
than skill formation as a source of growth in productivity. Net mobility gains
account for at least twice the share of the return to skill formation in the
observed between-jobs growth of wages with market experience. The rate of
return to skills formation is higher in the United States than in Ethiopia. The
relative return to skills formation is probably lower in Ethiopia partly
because the flow of information about the labor market is more restricted
there. This paper-a product of the Development Research Group-is part of a
larger effort in the group to identify firm-level sources of growth in
productivity. The author may be contacted at tmengistae@worldbank.org.

Dewey Decimal Classification, 20th Edition-Jeanne Osborn 1991 Briefly
traces the history of the Dewey decimal system, surveys changes made in
the new edition, and includes practice exercises

The Changing HIV/AIDS Landscape-Elizabeth Lule 2009-01-01 HIV/AIDS
reverses life expectancy gains, erodes productivity, consumes savings and
dilutes growth efforts, threatening the realization of the Millennium
Development Goals (MDGs) in Africa.The report is the result of an extensive
analytical and consultative process begun in 2006, that engaged more than
1,000 people from over 30 countries and many institutions mostly in Africa,
as well as UN agencies, multilateral and bilateral donors, and foundations.
The report reaffirms the Bank's commitment to combating HIV/AIDS in
Africa, moving from its initial emergency response to the next phase,
including the goal to provide at least US $250 million annually and to create
an Africa HIV/AIDS Incentive Fund to enhance the evidence base, promote
the multisectoral response and provide technical support, analysis and
policy advice to countries.

Meeting the African Employment Challenge of the 1990s- 1993

The case of Ethiopia-J. D. Rogers 1985
Good Jobs for All in a Changing World of Work The OECD Jobs
Strategy-OECD 2018-12-04 The labour markets of OECD and emerging
economies are undergoing major transformations. The widespread slowdown in productivity and wage growth and high levels of income inequality
in many countries are coupled with structural changes linked to the digital
revolution, globalisation and ...

The Relative Effects of Skill Formation and Job Matching on Wage
Growth in Ethiopia-Taye Mengistae 1999 Abstract: April 1999 - Estimated
age and job seniority profiles of wages and marginal productivity in Ethiopia
suggest that both skill formation and job matching significantly affect
growth of wages and productivity over time. However, job matching is by
far the more important of the two sources of growth in wages and
productivity. Mengistae analyzes production and labor market data for a
random selection of small to medium-size firms in Ethiopia to answer two
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2020-07-09 Research Paper (postgraduate) from the year 2017 in the
subject Leadership and Human Resource Management - Recruiting, ,
language: English, abstract: This study was conducted with the general
objective of assessing the current recruitment policy and employee
motivation practice on job satisfaction of Addis Ababa city Administration
Vital Events Registration Agency Human Resource Directorate. To meet the
above mentioned objective, the study was designed to state (Identify) the
purpose and importance of recruitment and selection policy and employee
motivation practice and factors that hinders not to properly accomplish the
recruitment policy and employee motivation, and what are the sources of
recruitment used in Addis Ababa city Administration Vital Events
Registration Agency Human Resource Directorate. The study is based on
both primary and secondary data. The secondary data, which were collected
from company annual reports of Human Resource Department and the
primary data were collected through questionnaire and interview. The
questionnaire was distributed to employees (management members and
employees) at the main office who were selected using random sampling
technique. The interview was conducted with the Human Resource Head.
The study used correlation data analysis techniques.

Experience Ethiopia-Jeanette Coote 2011

Work Related Abstracts- 1974

Patterns of Rural Development and Impact on Employment and
Incomes-J. D. Rogers 1985

Personal Networks-Bernice Pescosolido 2021-09-16 Combines classic and
cutting-edge scholarship on personal social networks. A must-have resource
for both newcomers and seasoned experts.

Women's International Network News-Women's International Network
1990

Mental Health and Work Fit Mind, Fit Job From Evidence to Practice
in Mental Health and Work-OECD 2015-03-04 Following an introductory
report (Sick on the Job: Myths and Realities about Mental Health and Work)
and nine country reports, this final synthesis report summarizes the findings
from the participating countries and makes the case for a stronger policy
response.

Bibliographic Guide to Government Publications-New York Public
Library. Research Libraries 1976

Secondary Education in Ethiopia-Rajendra Joshi 2012-11-01 This book
discusses reforms that should be undertaken in secondary education to
support Ethiopia s transition from a low- to middle-income economy. The
most critical reform identified is the introduction of a flexible curriculum
that serves the needs of all students, including those who may not pursue
higher education.
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Bulletin of the United States Bureau of Labor Statistics- 1969
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